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Part 1: Information about the pupil population

Ethnicit Total
Any other Asian

background 67
Any other Black

background 26
Any other White

background 38
Any other ethnic group 11
Any other mixed

background 55
Afghan 3
Bangladeshi 16
|Black - African 77
|Black Caribbean 38
Chinese 2
Indian 38
Pakistani 66
|Refused 2
Roma 3
White - British 33
White- European 9
White and Asian 5
White and Black African 5
White and Black

Caribbean 11
Not specified 4

Girls ‘ Total

249

Akan/Twi-Fante 3
Albanian / Shqip 3

Ambharic 2
Arabic 6
Bengali 15
Bengali (Any 1
Other)

Barber / Tamazight 3
Bulgarian 1
Chinese 2

Creoles & Pidgins 1






Information on pupils by protected characteristics

The Equality Act protects people from discrimination on the basis of ‘protected
characteristics’. Every person has several of the protected characteristics, so the Act

protects everyone against unfair treatment.

Disability

The Equality Act defines disability as when a person has a ‘physical or mental impairment
which has a substantial and long term adverse effect on that person’s ability to carry out

normal day to day activities.’

Pupil Special Educational Need

(SEN) Provision

SEN Support 59 11.59 %
EHCP 48 9.43 %
Grand Total 107 21.02 %

Religion




Information on other groups of pupils

OfSTED inspections look at how schools help "all pupils to make progress, including
those whose needs, dispositions, aptitudes or circumstances require additional support.”
In addition to pupils with protected characteristics, we wish to provide further
information on the following groups of pupils:

English as Additional Numb |Percentage of Total
Language

Population

otal 267 52.46%

Numb |Percentage of Total
er School

of Population
Pupils
otal 114 22.40 %

Looked after children

As these numbers are typically very low, the school feels it would be
inappropriate to publish this information.

Young carers

As these numbers are typically very low, the school feels it would be
inappropriate to publish this information.



Part 2: How we have due regard for equality

The information provided here aims to show that we give careful consideration to
equality issues in everything we do in school. ‘Due regard’ ensures that we work
towards eliminating discrimination, harassment and victimisation and other conduct
that is prohibited by the Equality Act.

We are committed to working for the equality of all our staff, children and parents
and carers to meet our duties under the Equality Act 2010.

We eliminate unlawful discrimination by:

e Adoption of the single Equality, Diversity and Community Cohesion Policy

e Our Positive Behaviour Policy and Anti-Bullying Policy ensure all children feel safe
at school and address prejudicial bullying

e Recording, responding to and monitoring racist incidents

e Regularly monitoring the curriculum to ensure learning opportunities across the
curriculum are in place to promote respect for diversity and challenge negative
stereotyping

e Teaching styles and expectations giving equal entitlement to success

e Tracking and comparative analysis of the progress of groups of pupils
to ensure that they are achieving in line with their capabilities

e Ensuring all pupils have the opportunity to access extra-curricular provision,
school council, after school clubs etc.

e Listening to and monitoring views and experiences of pupils and adults to
evaluate the effectiveness of our policies and procedures.

Advance equality of opportunity by:

e Using the information we gather to identify underachieving groups or
individuals and plan
targeted intervention.
Ensuring participation of all parents/ carers and pupils in school
development, e.g. through parent/ carer and pupil surveys.

e Listening to parents and carers at: parent-teacher meetings;
feedback about home learning; comments in home-link books/ arbor;
parents’ suggestion box; open door policy.

e Listening to pupils in school council.

Foster good relations and community cohesion by:

e Forging links with other schools nationally and internationally.

e Ensuring Equality and diversity is embedded in the curriculum and in collective
worship

e Creating opportunities for links within the local community.

What has been the impact of our activities? What do we plan to do next?
e Appropriate learning opportunities experienced by the children
e Collective worship provides opportunities to reflect on issues of Equality
e Learning resources all checked and appropriate resources acquired.
e All children have equality of opportunity and experiences

e Teaching and learning ensures inclusive practices providing equal
opportunities for all groups of children

e Children with a disability or identified needs receive appropriate
support and make expected progress.

e Tracking monitors all groups and appropriate action is taken as necessary

¢ Any case of discrimination is dealt with appropriately in accordance with school
policy

e Governors play an active role in ensuring policies provide equality of opportunity



Parents and carers views are taken into account by the school when formulating
policy

Views of parents, carers and pupils are used to shape the further development of
the school

All children and adults with a disability have equality of opportunity

and experience a sense of belonging

All children have the opportunity of being elected to school council and
the Eco committee, and undertaking responsibilities within their classes.

Through the LA school partnerships the school will further engage with its link
schools and has plans to take groups of pupils to visit the schools to engage
with pupils in their school environment and to offer a reciprocal arrangement.

The school will seek parents and carers views on how it deals with Equality
of opportunity at school, and any concerns about bullying and behaviour.
The school will seek to encourage greater parent participation in events.

Part 3: Consultation and Engagement

We aim to engage with and consult with pupils, staff, parents and carers,
and the local community so we can improve our information, learn about
the impact of our policies, develop our equality objectives and improve
what we can do.

Our main activities for consulting and engaging are:

parent and carer, and pupil surveys
surveys for staff

open door policy

school newsletters

school council

parents evenings

school website and Twitter account

Learn With Us sessions are held regularly to engage parents with aspects of the
curriculum

Coffee Mornings are held by the Parent Liaison worker

Parent texts

Record Of. neli s Summary Action Taken

consultation consulted

12/2019 Parents and Consultation on the Parent/carer workshops

carers curriculum including to share curriculum

statutory Relationships | intent and resources
Education. that may be used

02/2020 Parents/Carers Workshops for SRE FAQ document sent to
Curriculum changes all who attended and

published on the
websites. Resources
that will be used were

shared
02/2020 Staff Well- being survey Well-being team set up
05/20 Parents/ carers, Parent/ Carer survey FAQ documentation and

staff, COvid-19 Risk




Local Governing
Board, Trust

Staff email re returning
to school for all pupils
from 01.06.20

Assessment sent to
Parents / carers and
published on the website

07/20 Parents/ Carers, | Covid-19 Risk Risk Assessment
staff, Local Assessment for updated and distributed,
Governing Board, | returning to statutory published on the school
Trust schooling in September | website.
2020
11/20 Parents/ Carers, | Covid-19 Risk Risk Assessment
staff, Local Assessment for updated and distributed,
Governing Board, | returning to statutory published on the school
Trust schooling in September | website.
2020
01/21 Parents/ Carers Remote Learning Outcomes published on
survey the website in 02/21 and
suggestions acted upon
e.g. curriculum guides
uploaded to website
02/21 Parents/ Carers, | Covid-19 Risk Risk Assessment
staff, Local Assessment for updated and distributed,
Governing Board, | returning to statutory published on the school
Trust schooling in September | website.
2020
02/22 Staff Well-being survey Staff aware of all
services available
04/ 22 Parents/ Carers, | Communication survey: | Hard copies of
website, newsletter, newsletter to be sent
google classroom home
Parent workshops
provided for google
classroom
12/22 Parents/Carers Parents/Carers Parents/Carers
Consultation of Consultation of
behaviour behaviour
03/23 Parents/Carers, Healthy Street Croydon LA introduced
Staff Consultation for 6 Healthy Street vehicle
months restrictions for
Buckingham Avenue,
Hawthorne Avenue and
Kensington Avenue.
12/23 Staff SEND survey Focussed CPD for staff
on different areas that
impact upon SEND
07/23 Parent/ carers Ofsted parent / carer Feedback regarding
teaching and learning,
behaviour and
safeguarding.
12/24 Parents/ Carers Communication survey | Increase the take up of

parent apps and how to
obtain a paper copy of
communication




Part 4: Record of how we have considered equality issues when making

decisions

The Equality Act 2010 requires us to show due regard to equality issues
when we make significant decisions or changes in our policies. This means
we need to consider what the impact of those decisions or policies will be on
pupils and staff with protected characteristics before a decision is made or a
policy is finalised.

Policy or decision

Equality issues we

Action taken or

considered

changes made

12/2019 | Consultation on the | Views of parents Parent/carer workshops
school curriculum
and the statutory
Relationships
education.

01/2020 | Opportunity for Views of parents with Chill and Chat established

parents/ carers to children in the ELP
meet together with

the Parent Liaison

Worker

02/2020 | Collation of staff Views of all staff, class- | Well-being Team

views on their well- based and non-class established
being based.

05/2020, | Decision to move to | Access to the internet Recorded lessons to be

11/2020 | digital platform for and devices for all used with a number of

remote learning families to inform the regular interactive
decision for the remote | sessions each week.
learning offer

02/2022 | Collation of staff Views of all staff, class- | Staff can access

views on their well- based and non-class available services
being based.

03/23 Parents/Carers, Staff | Healthy Street Croydon LA introduced
Consultation for 6 Healthy Street vehicle
months restrictions for

Buckingham Avenue,
Hawthorne Avenue and
Kensington Avenue.
Individual needs taken
into consideration.




Part 5: Our Equality Objectives

The Equality Act 2010 requires us to publish specific measurable equality
objectives. Our equality objectives are based on our analysis of data and
other evidence. Our equality objectives focus on those areas where we have
agreed to take action to improve equality and tackle disadvantages. We will
regularly review the progress we are making to meet our equality
objectives. Full information is to be found in the Accessibility Plan.

For more information please contact:
Mrs L Allen by email: office@kaps.croydon.sch.uk telephone: 020 8764 2923 or via the
Contact page on the website: http://www.kensingtonavenueprimary.co.uk



